Delmore entered law enforcement in
1979 as a police dispatcher in a
suburb of St. Louis. In 1982 he
became a police officer in south-
western lllinois where he served as
a patrol officer, undercover
narcotics investigator, major case
squad investigator, patrol sergeant,
watch commander; criminal
interdiction unit commander, deputy
chief of police, and chief of police.

In 2010, following a nation-wide
recruitment, Delmore began leading
the Gulf Shores Police Department.

He earned a Bachelor of Arts
Degree from Western Illinois
University and a Master of Arts
Degree from Webster University in
St. Louis, Missouri. He is a graduate
of the Administrative Officer's
course at the University of
Louisville s Southern Police Institute
and of the FBI National Academy.

Delmore has instructed thousands of
officers throughout the United States
in leadership, interviewing
techniques, body language, criminal
apprehension techniques, and

officer safety.

He is a private pilot and certified
scuba diver, rescue diver and public
safety diver.

He and his wife, Ann, have three
grown children and one
granddaughter. Ann is retired
veteran police officer with more 22
years of service. Their daughter,
Alyssa, is a Police Officer in Foley,
and their son, Ryan, is a Deputy
Sheriff in Baldwin County.

SPECIAL GUEST SPEAKER

ALABAMA SHERIFFS ASSOCIATION
2021 SUMMER
EDUCATION & TECHNOLOGY CONFERENCE

TUESDAY - JULY 20, 2021 - 1:00 PM

STReet TACTiCS

for Police Administrators:
Leadership in 2021

Chief Edward Delmore

No jurisdiction is immune from critical incidents.
Bad things happen.

On the other hand, some officer involved shootings, in-
custody deaths, pursuit related fatalities, etc., can be
prevented. In this program Chief Delmore will provide the
history of law enforcement tactics for a number of high-
risk incidents and will also provide the evolution of those
tactics arriving at today’s “best practices.” Extensive video
examples will be used.

Chief Delmore will also provide updated case law that law
enforcement administrators must insure their personnel
know, understand and can articulate.

He will provide instruction in the use of objectively
reasonable and constitutionally sound techniques that
administrators in-turn should insure that their subordinates
are trained in regarding conducting proactive policing — as
opposed to racial profiling.

Recruitment and retention of officers has become a
significant problem for most law enforcement agencies in
the United States. Effective recruitment and retention
technique recommendations will be provided.




